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Principal Advisor, Disease Control, Planning and Integration  

Location:  Wellington 

Reports to: General Manager, Disease Control Planning and Integration  

About us         

Established in 2013, OSPRI New Zealand Ltd (OSPRI) is an integrated service provider, providing end to end 

disease management expertise, services and systems, scalable up to national level.  

As a not-for-profit limited company, OSPRI is owned by three industry shareholders – DairyNZ, Beef+Lamb, 

Deer Industry NZ, OSPRI is funded by levies and Government investment through the Ministry for Primary 

Industries (MPI). 

OSPRI was established for the benefit of primary industry shareholders and its worth lies in creating 

demonstratable value for them. The OSPRI value statement describes the very essence of the organisation, 

why OSPRI exists and the benefit it provides to its stakeholders. 

Farmers and Markets can depend on us to provide assurance as to animal health and status of animals. 

Our key strategic outcomes are:  

• Animal diseases for which we have primary responsibility are managed to agreed outcomes  

• Full traceability of the animals within the National Animal Identification and Traceability scheme 

These two outcomes stand together because OSPRI’s future success depends on effective disease 

management which is underpinned by a comprehensive and reliable traceability system. 

Organisation alignment         

The Disease Control, Planning and Integration Group is responsible for the national plan and design of the 

TBfree programme.  

This group will have or be able to access the required research, analysis and intelligence to design new 

disease management programmes, innovate and mitigate risks in the existing programmes, predict future 

needs for OSPRI regarding disease management. This group sets the policies and minimum standards for 

the operations of the TBfree programme including both disease management and vector control.  

This group has specialists on the programme to support the regions to deliver the programme. This group 

has an important integration role across the organisation as well as maintaining the external strategic 

relationships with government and industry.  

What you will do        

PURPOSE OF THE POSITION 

The purpose of this role is to enable and support OSPRI to facilitate the development of strategic 

partnerships with iwi, Māori trusts, Māori landowners and community groups where OSPRI is delivering 

the TB Plan.   

A key part of the role is also engaging with the key Maori groups in the Central North Island where OSPRI 

is delivering its TB programme over the next ten years so that we understand their perspectives and how 

we can create win win situations.  As Chief Advisor, Māori Partnerships you will be delivering on both the 

strategic and operational elements of developing, strengthening, and maintaining strong relationships 

with iwi and Maori Groups to facilitate disease management outcomes.  

You will also be responsible for providing strategic advice and support to lift capability of Regional Service 

Delivery Teams who actively engage with Māori partners to deliver the TB Programme.    

This role is critical to achieving outcomes of the TB Plan of freedom from herds in 2026, freedom in wildlife 

in 2040 and eradication in 2055.  Achieving TBfree helps strengthen New Zealands biosecurity system and 

adds value to land.   

This role reports to the General Manager, Disease Control, Planning and Integration, but will work 

closely with Regional Service Delivery teams. 

OVERALL ACCOUNTABILITIES 

Strategic partnerships  

• You will act as the Principal Advisor to DCPI/OSPRI on kaupapa Māori and be able to 
successfully navigate issues and opportunities through rangatira ki te rangatira relationships.  

• Identify, foster and enable OSPRI to develop partnerships with other agencies that support the 
delivery of the TB Plan and its outcomes. 

• Ensure that the DCPI and Service Delivery Teams takes into account Māori perspectives, and is 
meeting its Māori-specific statutory and Treaty Settlement obligations in the planning and 
delivery of the TB Plan.    

• Ensure that OSPRI is continuously aware of issues of interest and concern to iwi, and is 
positioned to proactively and appropriately respond to these as they arise.  To do this you will 
maintain regular contact with Māori iwi/hapū where OSPRI is required to consult or obtain 
consent for land access.   
 

Relationship Management  

• Build and establish effective relationships with local engagement with Iwi and Māori 
organisations that are critical to the successful delivery of the TB Plan.  

• Collaborate effectively with key internal stakeholders to effectively deliver against priorities. 
 
Planning and delivery  

• Support comprehensive, planned, proactive and monitored engagement between OSPRI and 
Iwi and Māori organisations based on the goals of the TB Plan.   
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• Liaise with Service Delivery Teams to design and plan engagement to understand desired 
outcomes, timeframes for delivery, negotiables and the broader context.   

• Maintain an overview of Iwi and Māori organisational interests to align with the TB Plan.   
 
Enabling capability  

• Develop and facilitate enabling tools, systems and processes that increase the capability and 
capacity of OSPRI to engage meaningfully and effectively with Maori to deliver the TB Plan. 

• Support regional workshops on working effectively and purposefully with iwi and Māori 
stakeholders, including understanding Te tiriti o Waitangi and Māori protocols.  

• Provide support and guidance where required on tikanga and te ao Māori, and its implications, 
for delivery of the TB Plan.   

• Guide, support and advise the Regional Service Delivery teams to ensure the obligations to 
Māori are met through proactive engagement and culturally appropriate policies and 
processes.  

 

Your background 

Essential skills and experience 

• Proven ability to think strategically and positively influence others internally and externally to 
achieve outcomes. 

• Proven ability to successfully navigate, and foster Māori and iwi relationships in a collaborative 
way.   

• Good understanding of and experience in working with Iwi and Māori organisations and 
governance models and processes.   

• The ability to make things happen while balancing the need to build and maintain strong 
relationships in a challenging political and cultural environment.  

• Strong knowledge of Tikanga and Te Ao Māori.  
 

Personal Attributes 

• Existing, or demonstrably emerging, mana and influence as a respected leader.  

• A conversational ability in Te Reo Māori is required. 

• Experience in resource management, pest management and/or local or central government is 
desirable. 

• A high level of written and oral communication. 
 

Position competencies 

• Customer focus 

• Manages complexity 

• Decision quality 

• Action oriented 

• Resourcefulness 

• Ensures accountability 

• Drives results 

• Collaborates 

• Communicates effectively 

• Instils trust 

• Self-development 

• Being resilient 
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The position competencies:   Reference: Korn Ferry Leadership Architect – version 14.3c December 2017 

THOUGHT 

Customer Focus 

Building strong customer 
relationships and delivering 
customer-centric solutions. 

Manages Complexity 

Making sense of complex, high 
quantity, and sometimes 
contradictory information to 
effectively solve problems. 

Decision Quality 

Making good and timely 
decisions that keep the 
organisation moving forward.  

RESULTS 

Action Oriented 

Takes on new opportunities 
and tough challenges with a 
sense of urgency, high energy, 
and enthusiasm. 

Resourcefulness 

Securing and deploying 
resources effectively and 
efficiently. 

Ensures Accountability 

Holding self and others 
accountable to meet 
commitments. 

Drives Results 

Consistently achieving results, 
even under tough 
circumstances. 

  

PEOPLE 

Collaborates 

Building partnerships and 
working collaboratively with 
others to meet shared 
objectives. 

Communicates Effectively 

Developing and delivering 
multi-mode communications 
that convey a clear 
understanding of the unique 
needs of different audiences. 

 

SELF 

Instill Trust 

Gaining the confidence and 
trust of others through 
honesty, integrity and 
authenticity. 

Self-Development 

Actively seeking new ways to 
grow and be challenged using 
both formal and informal 
development channels. 

Being Resilient 

Rebounding from setbacks and 
adversity when facing difficult 
situations. 


